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Welcome

Tiffany Gustin
Director of Management and Insurance Trust Services
tgustin@mnmsba.org
507-934-8131

This presentation and corresponding materials are for information and educational use only.  This presentation provides general statements from 
federal law, Minnesota law, and agency guidance.  The presentation does not include all legal considerations that may arise in a particular situation 
and the law is constantly evolving.  Schools should consult with their attorney for specific legal advice, information, or individualized inquiries. If you 
have any questions about this presentation or the corresponding materials, please contact MSBA.



Pop Quiz: True or False

• The years a teacher spends 
teaching under an OFP do not 
count toward completing their 
probationary period.

Example:
A teacher holds an elementary 
teaching license but is hired by 
your school district to teach 
Special Education under an OFP 
granted by PELSB.



Pop Quiz

When is the school district making 
a decision on whether this teacher 
will be granted continuing contract 
status (tenure)?

School Year Assignment….

2021-2022 ACME School District

2022-2023 ACME School District

2023-2024 ACME School District  (nonrenewed)

2024-2025 YOUR School District

2025-2026 YOUR School District

2026-2027 YOUR School District

You are here.



Pop Quiz

• What is the deadline to notify 
a teacher of a nonrenewal?

• What is the deadline to 
provide final notification of a 
continuing contract teacher’s 
placement on ULA?



Reductions of Teaching Staff
• Reductions in teaching staff

o Nonrenewal
o Unrequested leave of absence

• Out-of-Field Permissions
o Review each of them
o Teaching on an OFP counts toward completing the 

probationary period ---- and achieving continuing 
contract!

• Tier 1 and Tier 2
o Review each of them



Resources
Nonrenewal and ULA Resources

Resource 
Library
_____

Human 
Resources

_____

Teachers



Recent Law Changes
Pay History Inquiries

Applicable statute:
     MS 363A.08

Resource:
     MN Dept of Human Rights FAQ

Do / Can Don’t / Can’t
Employer Applicant Employer Applicant

Provide information on the wages, benefits, 
compensation, or salary of the position

Inquire about or otherwise engage in 
discussions with an applicant about the 
applicant’s expectations or requests with 
respect to wages, salary, benefits, or other 
compensation.

Inquire into the pay history if the job 
applicant's pay history is a matter of public 
record under federal or state law, unless the 
[employer seeks] access to those public 
records with the intent of obtaining pay history 
of the applicant for the purpose of determining 
wages, salary, earnings, benefits, or other 
compensation for that applicant.

Can 
voluntarily 
and without 
asking, 
encouraging, 
or prompting, 
disclose pay 
history for 
the purposes 
of negotiating 
wages, 
salary, 
benefits, or 
other 
compensation

Inquire into, 
consider, or 
require 
disclosure 
from any 
source the 
pay history of 
an applicant 
for 
employment 
for the 
purpose of 
determining 
wages, salary, 
earnings, 
benefits, or 
other 
compensation

N/A

2023 Legislation 
Effective Now

…..but why else would you ask?

https://www.revisor.mn.gov/statutes/cite/363A.08
https://mn.gov/mdhr/employers/pay-history/


Recent Law Changes
Salaries in Job Postings

Must
Employers with more than 30 employees

(a) An employer must disclose in each posting for each job opening with the employer 
the starting salary range, and a general description of all of the benefits and other 
compensation, including but not limited to any health or retirement benefits, to be offered to 
a hired job applicant.

          (b) An employer that does not plan to offer a salary range for a position must list a 
fixed pay rate. A salary range may not be open ended.

Definitions:
"Posting" means any solicitation intended to recruit job applicants for a specific available 
position, including recruitment done directly by an employer or indirectly through a 
third party, and includes any postings made electronically or via printed hard copy, 
that includes qualifications for desired applicants.

“Salary range" means the minimum and maximum annual salary or hourly range 
of compensation, based on the employer's good faith estimate, for a job opportunity of 
the employer at the time of the posting of an advertisement for such opportunity.

2024 Legislation
Effective January 1. 2025

Applicable statute:
   MS 181.173
   2024 Session Law: Chapter 110



Recent Law Changes
Paid Leave

• Wages are reported through the same 
online system Unemployment 
Insurance ---- new to schools

https://mn.gov/deed/paidleave/

Effective
October 31, 2024

What will we see 
on January 1, 

2026?



Recent Law Changes
ESST – Earned Sick and Safe Time

• All time provided for illness and injury 
leave must follow ESST definition as of 
January 1, 2025

• May require changes to your master 
agreements and employee handbooks

• Will there be additional changes during 
this legislative session?



Legislative 
Session

Funding

Compensatory

Maintain 
inflationary 

formula increase

Leave

MN Paid Leave

Tweaks to 
Earned Sick and 

Safe Time

Unemployment

Policy

Even-Year 
Elections

Data Requests

…and so much more.



Legislative 
Session

Funding

Proposed 
impact on 
education….

Governor Walz Senate
(DFL)

House 
(DFL/GOP)

FY 2026-2027 ($240M) $0 $40M

FY 2028-2029 ($445M) ($687M) $0

The February 2025 Budget and Economic 
Forecast shows a predicted $456 million state 
surplus for the 2026-27 fiscal biennium, but a 
projected shortfall of nearly $6 billion in the 
2028-29 biennium.  (MN House)

https://mn.gov/mmb-stat/000/az/forecast/2025/budget-and-economic-forecast/february.pdf
https://mn.gov/mmb-stat/000/az/forecast/2025/budget-and-economic-forecast/february.pdf


Open Meeting Law

Can a board meeting be closed to: Yes / No Statute

….. conduct a performance evaluation 
on the Superintendent?

….. negotiate a new contract with the 
Superintendent?

….. discuss labor negotiations strategy 
with union maintenance staff?

….. discuss labor negotiations strategy 
with non-union maintenance staff?

….. discuss labor negotiations strategy 
with at-will employees?

….. have preliminary discussion about 
a consolidation?



Resource
MSBA Closed Meeting Chart

Resource 
Library
_____

Meeting 
Management

_____

General 
Information



Resource
What can you do on [date?]

Resource 
Library
_____

Meeting 
Management

_____

General 
Information

Applicable statutes:
     MS 645.44
     MS 120A.42
     MS 10.55

https://www.revisor.mn.gov/statutes/cite/645.44
https://www.revisor.mn.gov/statutes/cite/120A.42
https://www.revisor.mn.gov/statutes/cite/10.55


Resource
Compensating Hourly 
Employees During 
School Closures

Resource 
Library
_____

Human 
Resources

_____

Non-Licensed 
Employees



Resource (Coming Soon)

Resource 
Library
_____

Human 
Resources

_____

Teachers

• Updated Model Teacher 
Master Agreement

• Updated Model Contracts
o  Tier 1
o  Tier 2
o  Tier 3
o  Tier 4



Resource (New – Coming Soon)
• Union Contract Negotiations 
Considerations
o MN paid leave
o Unemployment (costing?)
o Lane changes
o Unfair labor practices
o ESST

Bereavement

o …..



Resource (New – Coming Soon)
• Deep Dive: Earned Sick and Safe Time

Did you miss the
Negotiations Seminar?

Watch for another opportunity in May!



Records Retention

• https://education.mn.gov/MDE/dse/sped/caqa/due/

https://education.mn.gov/MDE/dse/sped/caqa/due/


Records Retention

• M.S. 138.17, Subdivision 7
o Requires every government entity 

(including schools) to have a retention 
schedule to govern the retention and 
destruction of all records.



Records Retention



Records Retention



Records Retention



Records Retention



Records Retention

Contact the State Archives staff at the Minnesota Historical Society to 
inquire whether or not your school has adopted the MN school district 
general records retention schedule. (statearchives@mnhs.org)

“There is no requirement for a school district to notify anyone if they are 
retaining and preserving records in electronic form.  The general 
schedule is media/format neutral, so it is the information that has the 
retention period, not the media.”

Has our school district adopted a 
retention schedule?

Can we change the format and store 
records electronically?

mailto:statearchives@mnhs.org


Records Retention

Is it ok to retain the information 
LONGER than what is required in 
the retention schedule?



Give this some thought…



What impact does it have 
on….

• Negotiations?
• Hiring?
• Reductions?

“I just want to do what’s best for kids.”



Questions

Tiffany Gustin
Director of Management and Insurance Trust Services
tgustin@mnmsba.org
507-934-8131

This presentation and corresponding materials are for information and educational use only.  This presentation provides general statements from 
federal law, Minnesota law, and agency guidance.  The presentation does not include all legal considerations that may arise in a particular situation 
and the law is constantly evolving.  Schools should consult with their attorney for specific legal advice, information, or individualized inquiries. If you 
have any questions about this presentation or the corresponding materials, please contact MSBA.
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